CEDEFOP

Ordaskra um evréopska menntastefnu - 100 lykilord

1) adgengi ad menntun og pjalfun (access to education and training)

Skilyrdi, adstaedur eda krofur (s.s. haefi, menntunarstig, leikni eda starfsreynsla o.s.frv.) sem
segja fyrir um inngbngu i eda namsvist vid menntastofnanir, freedslumidstbdvar eda
namleidir.

Heimild: Byggt & Menningarmalastofnun Sameinudu pjédanna (UNESCO), 1995.

Conditions, circumstances or requirements (e.g. qualification, education level, skills or work
experience, etc.) governing admittance to and participation in education and training
institutions or programmes.

Source: adapted from Unesco, 1995.

2) vottun pjalfunar- eda namsleidar (accreditation of an education or training
programme)

Geedatryggingarferli par sem l6ggjafarvaldio eda viokomandi fagleg yfirvold veita pjalfunar-
eda namsleid vottada stéou sem synir ad hun uppfylli fyrirfram akvedin vidmio .

Heimild: Byggt & Canadian Information Centre for International Credentials.

Skylt hugtak: vottun pjalfunar- eda freedsluadila

A process of quality assurance through which accredited status is granted to a programme of
education or training,showing it has been approved by the relevant legislative or professional
authorities by having met predetermined standards.

Source: adapted from Canadian Information Centre for International Credentials.

Related term: accreditation of an education or training provider.

3) vottun pjalfunar- eda freedsluadila (accreditation of an education or training
provider)

Gaedatryggingarferli par sem loggjafarvaldio eda viokomandi fagleg yfirvald veita pjalfunar-
eda freedsluadila vottada stodu sem synir ad ad hann uppfylli fyrirfram avedin viomio .
Heimild: Byggt & Canadian Information Centre for International Credentials.

Skyld hugtok: vottun pjalfunar- eda namsleidar, freedsluadili.

A process of quality assurance through which accredited status is granted to an education or
training provider,showing it has been approved by the relevant legislative or professional
authorities by having met predetermined standards.

Source: adapted from Canadian Information Centre for International Credentials.

Related terms: accreditation of an education or training programme, education or training
provider



4) adlogunarheefni (adaptability )

Geta stofnunar eda einstaklings til ad laga sig ad nyrri teekni, nyjum markadsadsteedum eda
nyju starfsfyrirkomulagi.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: starfshaefni, aevinam.

The capacity of an organisation or of an individual to adapt to new technologies, new market
conditions and new work patterns.

Source: based on Cedefop, 2004.

Related terms: employability, lifelong learning

5) fullordinsndm / nam fullordinna (adult education )

Almenn menntun eda starfsnam fyrir fullordid folk ad lokinni grunnmenntun og pjalfun baedi i
faglegum og/eda personulegum tilgangi til pess ad:
- veita fullordnu félki almenna menntun um efni sem pad telur sérstaklega ahugavert
(t.d. i opnum haskélum);
- veita uppbétarnam i grunnleikni sem félk hefur ekki nad tokum a i grunnnami (s.s.
lestri og reikningi) og
- gera félki pannig kleift ad 6dlast heefi sem pad nadi af einhverjum astaeedum ekki i
grunnnami eda -pjalfun;
- 0Odlast, baeta eda endurnyja pekkingu, leikni eda feerni & akvedonu svidi: hér er att vid
endurmenntun og -pjalfun.
Athugasemd: Nam fullordinna er skylt, en ekki samheiti endurmenntunar og -pjalfunar.
Heimild: Byggt & European Training Foundation 1997; Cedefop, 2004.
Skyld hugtok: uppbétarnam, endurmenntun og -pjalfun, sevinam.

General or vocational education provided for adults after initial education and training for
professional and/or personal purposes, and which aims to:

— provide general education for adults in topics of particular interest to them (e. g. in open
universities);

— provide compensatory learning in basic skills which individuals may not have acquired
earlier in their initial education or training (such as literacy, numeracy) and thus to;

— give access to qualifications not gained, for various reasons, in the initial education and
training system;

— acquire, improve or update knowledge, skills or competences in a specific field: this is
continuing education and training.

Comment: adult education is close to, but not synonymous with, continuing education and
training.

Source: adapted from European Training Foundation 1997; Cedefop, 2004.

Related terms: compensatory learning, continuing education and training, lifelong learning

6) vixInam (alternance training)

Menntun eda pjalfun par sem & skiptast timabil i skdla eda freedslumidstdd og a vinnustad.
Namid getur vixlast milli pessara stada & viku, manadar eda ars fresti. Mismunandi er eftir
st6du ndmsins og I6ndum hvort patttakendur eru samningsbundnir atvinnurekanda og/eda
eru a launum.

Athugasemd: Das duale System der Berufsausbildung i bPyskalandi er deemi um vixlnam.
Heimild: Byggt & Cedefop, 2004.

Skylt hugtak: samningsbundid nam.



Education or training combining periods in an educational institution or training centre and in
the workplace. The alternance scheme can take place on a weekly, monthly or yearly basis.
Depending on the country and applicable status, participants may be contractually linked to

the employer and/or receive a remuneration.

Comment: the German ‘dual system’ is an example of alternance training.

Source: based on Cedefop, 2004.

Related term: apprenticeship

7) samningsbundid nam (apprenticeship)

Skipulagt langtima starfsnam par sem skiptist & starf & vinnustad og nam i skéla eda
freedslumiostdd. Neminn er samningsbundinn atvinnurekanda og faer greidd laun eda annars
konar greidslur. Atvinnurekandinn ber abyrgd a ad sja nemanum fyrir pjalfun til akvedins
starfs.
Athugasemdir:

- Afronsku visar hugtakid apprentissage baedi til samningsbundins nams og einnig

namsframvindunnar (sbr. ,nam’)

- byska das duale System der Berufsausbildung er deemi um samningsbundid nam.
Heimild: Cedefop, 2004.
Skylt hugtak: vixinam.

Systematic, long-term training alternating periods at the workplace and in an educational
institution or training centre. The apprentice is contractually linked to the employer and
receives remuneration (wage or allowance). The employer assumes responsibility for
providing the trainee with training leading to a specific occupation.

Comments:

—in French, the term ‘apprentissage’ relates to both apprenticeship and the process of
learning (see ‘learning’);

— the German ‘dual system’ is an example of apprenticeship.

Source: Cedefop, 2004.

Related term: alternance training

8) namsmat (assessment of learning outcomes)

Mat & pekkingu, kunnattu,verksviti, leikni og/eda faerni einstaklings samkveemt fyrirfram
akvednum vidmioum (namsveentingum, mati & namsafrakstri). Mati fylgir ad jafnadi
stadfesting og namsskirteini.

Athugasemd: | fraediritum visar nAmsmat (assessment) yfirleitt til mats & einstaklingum en
namskeidsmat (evaluation) er frekar notad um mat a kennslu- eda pjalfunaradferoum og
freedsluadilum.

Heimild: Cedefop, 2004.

Skylt hugtak: laerdémur.

The process of appraising knowledge, know-how, skills and/or competences of an individual
against predefined criteria (learning expectations, measurement of learning outcomes).
Assessment is typically followed by validation and certification.

Comment: in the literature, ‘assessment’ generally refers to appraisal of individuals whereas
‘evaluation’ is more frequently used to describe appraisal of education and training methods
or providers.

Source: Cedefop, 2004.

Related term: certification of learning outcomes



9) utgefandi skirteinis (awarding body)

Adili sem ad loknu namsmati og stadfestingu gefur ut skjal um heefi einstaklings (skirteini /
namstitil) og vottar pannig leerdom (pekkingu, leikni og/eda feerni ) hans.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: skirteini og namstitill, vottun leerddms, stadfesting leerdoms.

A body issuing qualifications (certificates, diplomas or titles) formally recognising the learning
outcomes (knowledge, skills and/or competences) of an individual, following a assessment
and validation procedure.

Source: based on Cedefop, 2004.

Related terms: certificate / diploma / title, certification of learning outcomes, validation of
learning outcomes

10) grunnleikni i upplysinga- og samskiptataekni (basic information and
communication technology (ICT) skills)

Su leikni sem parf til ad beita a skilvirkan hatt einféldum adgerdum i upplysinga- og
samskiptataekni (i meginatrioum: ord / mynd / gagnavinnsla, netid og télvupostur).
Athugasemd: Sumir héfundar baeta vid vélbunadarleikni (tengja binad, setja upp hugbuinad,
leidrétta grundvallarvillur) eda frekari hugbanadarleikni (nota syningarforrit eda téflureikni,
skraastjornun, endurheimta upplysingar o.s.frv.). Adrir héfundar lita jafnvel svo a ad
grunnleikni i upplysinga- og samskiptataekni sé ordin hluti lykilleikni / lykilhaefni.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: grunnleikni, upplysinga- og samskiptateekni (ust/ut), lykilleikni, ny lykilleikni.

The skills needed to use efficiently the elementary functions of information and
communication technologies (essentially word/image/data processing, Internet and e-mail).
Comment: some authors also include hardware skills (connecting devices, installing
software, correcting basic faults) or further software skills (using a presentation programme
or spreadsheet, file management, retrieving data, etc.); other authors even consider that
basic ICT skills are now part of key skills/key competences.

Source: based on Cedefop, 2004.

Related terms: basic skills, information and communication technology (ICT), key skills, new
basic skills

11) grunnleikni (basic skills)

Su leikni sem naudsynleg er til ad taka patt i natima pjodfélagi, s.s.. hlustun, tal, lestur, skrift
og steerdfreedi.

Athugasemd: Grunnleikni og ny grunnleikni mynda sameiginlega lykilleikni.

Heimildir: Cedefop, Bjgrnavold, 2000; Cedefop, Tissot, 2000; Cedefop, 2004.

Skyld hugtdk:grunnleikni i upplysinga- og samskiptataekni, lykilleikni, ny grunnleikni.

The skills needed to live in contemporary society, e.g. listening, speaking, reading, writing
and mathematics.

Comment: combined with new basic skills, basic skills form key skills.

Source: Cedefop, Bjgrnavold, 2000; Cedefop, Tissot, 2000; Cedefop, 2004.

Related terms: basic information and communication technology

(ICT) skills, key skills, new basic skills



12) skirteini / namstitill (certificate / diploma / title)

Opinbert skjal gefid at af par til baerum Utgefanda par sem fram kemur arangur einstaklings
ad loknu mati og stadfestingu midad vid fyrirfram akvedin vidmid.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: nAmsmati, utgefandi skirteinis, vottun laerdéms, heefi.

An official document, issued by an awarding body, which records the achievements of an
individual following an assessment and validation against a predefined standard.

Source: based on Cedefop, 2004.

Related terms: assessment, awarding body, certification of learning outcomes, qualification

13) vottun leerddms (certification of learning outcomes)

Utgéfa skirteinis eda namstitils par sem formlega er vottad ad sa leerdémur (pekking,
verksvit, leikni og/eda feerni) sem einstaklingurinn hefur aflad sér hafi verid metinn og
vottadur samkvaemt fyrirfram dkvednum vidmidum og stadfestur af par til beerum adila.
Athugasemd: Vottunin getur stadfest nam hvort sem pad er formlegt, formlaust eda
oformlegt.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: namsmat, utgefandi skirteinis, skirteini og namestitill, heefi, stadfesting
leerdéms.

The process of issuing a certificate, diploma or title formally attesting that a set of learning
outcomes (knowledge, knowhow, skills and/or competences) acquired by an individual have
been assessed and validated by a competent body against a predefined standard.
Comment: certification may validate the outcome of learning acquired in formal, non-formal
or informal settings.

Source: based on Cedefop, 2004.

Related terms: assessment of learning outcomes, awarding body, certificate / diploma / title,
gualification, validation of learning outcomes

14) frjals félagasamtok (civil society)

,Pridji geiri“ samfélagsins, fyrir utan rikisvaldid og markadinn, sem néer til stofnanna, hopa og
samtaka (beedi samhaefdra og 6formlegra) sem annast geta milligéngu almennings og
stjérnavalda.

Heimild: Cedefop, 2001 i Framkvaemdastjérn Evropubandalagsins (European Commission),
2004

eda

Oll pau samtok sem hafa innan sinna vébanda félaga sem vinna ad almannahagsmunum og
geta jafnframt annast milligéngu almennings og stjérnvalda.

Heimild: Efnahags- og fjarmalanefnd Evrépubandalaganna (Economic and Social
Committee), 1999.

A ‘third sector’ of society beside the State and the market, embracing institutions, groups and
associations (either structured or informal), which may act as mediator between citizens and
public authorities.

Source: Cedefop, 2001 in European Commission, 2004.

or

The sum of all organisational structures whose members have objectives and responsibilities
of general interest and who also act as mediators between public authorities and citizens.
Source: Economic and Social Committee, 1999.



15) sambeerileiki haefis (comparability of qualifications)

Maelikvardi & ad hvada marki jafngildi sé fyrir hendi vardandi stig og inntak haefis (skirteina
eda namstitla) innan atvinnugeira eda svaedis, & landsvisu eda & alpjédavettvangi.
Athugasemd: Sambeerileiki heefis eykur & starfshaefni og hreyfanleika einstaklinga. Varast
ber ad rugla pvi saman vid ‘jafngildi heefis’ (sem einnig visar til svipads gildis skirteina og
namstitla).

Heimild: Cedefop, Bjarnavold, 2000.

Skylt hugtak: gagnkveem vidurkenning haefis

The extent to which it is possible to establish equivalence between the level and content of
gualifications (certificates diplomas or titles) at sectoral, regional, national or international
levels.

Comment: comparability of qualifications improves individuals’ employability and mobility.
This term must not be confused with ‘equivalence of qualifications’ (which refers to the
similarity of value of certificates or diplomas).

Source: Cedefop, Bjgrnavold, 2000.

Related term: mutual recognition of qualifications

16) uppbdtarnam (compensatory learning)

Nam sem aetlad er ad fylla upp i skord i fyrri menntun eda pjélfun, einkum til ad gera folki
feert ad taka pétt i starfsnami.

Heimild: Cedefop, 2004.

Skyld hugtok: nam fullordinna, grunnleikni.

Learning intended to fill the gaps accumulated by individuals during education or training,
mainly to enable them to take part in training.

Source: Cedefop, 2004.

Related terms: adult education, basic skills

17)feerni / haefni (competence)

Getan til ad beita laeerdomi & vidunandi hétt i &kvednu samhengi (menntun, starfi,
einstaklingsproska eda fagpréun).

Athugasemd: Faerni / heefni & ekki adeins vid um vitsmunalega paetti (ad beita
kennisetningum, hugtékum eda almennri pekkingu); han naer einnig til starfreenna svida (sem
fela i sér taeknileikni) og sidreenna gilda.

Heimildir: Cedefop, 2004, Framkvaemdastjérn Evrépubandalagsins (European
Commission), 2006a.

Skyld hugtok: verksvit, pekking, leikni

The ability to apply learning outcomes adequately in a defined context (education, work,
personal or professional development).

Comment: competence is not limited to cognitive elements (involving the use of theory,
concepts or tacit knowledge); it also encompasses functional aspects (involving technical
skills) as well as interpersonal attributes (e.g. social or organisational skills) and

ethical values.

Source: Cedefop, 2004, European Commission, 2006a.

Related terms: know-how, knowledge, skills



18) skyldunam (compulsory education)

Pad lagmarksvidmid sem kvedid er & um i Ilogum um lengd og krofur skyldubundinnar
skélagdngu.

Heimild: Alpj6édavinnumalastofnunin (ILO), 1998.

Skyld hugtok: grunnmenntun, nam ad loknu skyldunami.

The minimal legal standards and duration of obligatory schooling.
Source: ILO, 1998.
Related terms: grunnmenntun, post-cumpulsory education.

19) endurmenntun og -pjalfun (continuing education and training)

Menntun ad loknu grunnnami og -pjalfun eda eftir ad atvinnupétttaka er hafin og midar ad pvi
aod folk geti

- beett og endurnyjad pekkingu og/eda leikni;

- 0Odlast nyja leikni til ad treysta stédu sina & vinnumarkadi eda til umskolunar

- eflt persénulegan og faglegan proska
Athugasemd: Endurmenntun er hluti aevinAms og getur falid i sér hvers konar menntun
(almenna, sérhaefda eda starfsmenntun, formlega eda 6formlega, o.s.frv.). Pessi menntun
skiptir skopum fyrir starfsheefni hvers og eins.
Heimild: Cedefop, 2004.
Skyld hugtok: ndm fullordinna, uppbdtarnam, grunnmenntun, sevinam.

Education or training after initial education and training — or after entry into working life aimed
at helping individuals to:

— improve or update their knowledge and/or skills;

— acquire new skills for a career move or retraining;

— continue their personal or professional development.

Comment: continuing education and training is part of lifelong learning and may encompass
any kind of education (general, specialised or vocational, formal or non-formal, etc.). It is
crucial for the employability of individuals.

Source: Cedefop, 2004.

Related terms: adult education, compensatory learning, initial education and training,
lifelong learning

20) ndmseiningakerfi (credit system)

Fyrirkomulag sem midar ad pvi ad safna saman peim leerdomi sem folk ddlast i formlegu
nami, 6formlegu eda formlausu, og greida pannig fyrir ad pad geti flutt sig af einum vettvangi
a annan med pvi ad fa stadfestingu og vidurkenningu & fyrra nami. Namseiningakerfi er
haegt ad setja saman:

- med pvi ad lysa pjalfunar- eda namsleid og gefa einingar hverjum paetti hennar
(ndmseiningum, &féngum, ndmsdvalarverkefnum, vinnu vid doktorsritgerd, o.s.frv.);
eda

- med pvi ad lysa heefi og nota laeerdémseiningar til ad gefa hverjum namsafanga
einingar.

Heimildir: Byggt a Cedefop, 2004; Framkvaemdastjorn Evropubandalagsins (European
Commission), 2006c.

Skyld hugtok: Evropska einingakerfio fyrir starfsmenntun (ECVET), Evropska
vidurkenningakerfid fyrir namseiningar (ECTS)



An instrument designed to enable accumulation of learning outcomes gained in formal, non-
formal and/or informal settings, and facilitate their transfer from one setting to another for
validation and recognition. A credit system can be designed:

— by describing an education or training programme and attaching points (credits) to its
components (modules, courses, placements, dissertation work, etc.); or

— by describing a qualification using learning outcomes units and attaching credit points to
every unit.

Source: based on Cedefop, 2004; European Commission, 2006c.

Related terms: European credit system for vocational education and training (ECVET),
European credit transfer system (ECTS)

21) namskra (curriculum)

Skra yfir pa verkferla sem notadir eru til ad moéta, skipuleggja og undirbla pjalfunar- eda
menntunarstarf, par med taldar skilgreiningar nAmsmarkmida, inntak, adferdir (p.a.m.
namsmat), namsefni, en jafnframt fyrirkomulag pjélfara- og kennaramenntunar.
Athugasemd: Hugtakid namskré visar til métunar, skipulags og undirbinings
menntunarstarfs, en hugtakido namsleid visar til framkveemdar pessarar starfsemi.
Heimildir: Byggt & Cedefop, 2004; Landsheere, 1979.

Skylt hugtak: namsleid

The inventory of activities implemented to design, organize and plan an education or training
action, including the definition of learning objectives, content, methods (including
assessment) and material, as well as arrangements for training teachers and trainers.
Comment: the term curriculum refers to the design, organization and planning of learning
activities whereas the term programme refers to the implementation of these activities.
Source: based on Cedefop, 2004; Landsheere, 1979.

Related term: programme of education or training

22) stafreen gja (digital divide / digital gap)

Su adgreining sem er milli pess folks sem getur nalgast og notad upplysinga- og
samskiptataekni & arangursrikan hatt og pess sem getur pad ekki.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: grunnleikni i upplysinga- og samskiptataekni, upplysinga- og samskiptataekni
/upplysingataekni (ust/ut)

Within populations, the gap between those who can access and use information and
communication technologies (ICT) effectively, and those who cannot.

Source: based on Cedefop, 2004.

Related terms: basic information and communication technology (ICT) skills, information
and communication technology (ICT)

23)télvuleesi (digital literacy)
Faerni til ad nota upplysinga- og samskiptateekni.
Heimild: Byggt a Cedefop, 2004.

Skyld hugtok: grunnleikni i upplysinga- og samskiptateekni, leikni, stafraen gja, upplysinga-
og samskiptateekni (ust/ut), lykilleikni.

The competence to use information and communication technology (ICT).



Source: based on Cedefop, 2004.
Related terms: basic information and communication technology (ICT) skills, digital divide,
information and communication technology (ICT), key skills

24) fjarnam og -pjalfun (distance education and training)

Menntun eda starfsnam sem veitt er fjarri kennslustad med samskiptamidlum: békum,
Gtvarpi, sjonvarpi, sima, bréfaskiptum, télvum eda myndbdndum.

Heimild: Byggt & Alpjédavinnumalastofnuninni (ILO), 1979.

Skyld hugtok: tolvustutt nam, opid nam.

Education and training imparted at a distance through communication media: books, radio,
TV, telephone, correspondence, computer or video.

Source: based on ILO, 1979.

Related terms: e-learning, open learning

25) brottfall (dropout)

Brotthvarf frA ndmsleid &dur en henni er lokid.
Athugasemdir:
(@) A ensku & ordid dropout notad baedi um ferlid (brotthvarf fra nami) og pa nemendur
(brottfallsnemendur) sem ekki ljuka nami.
(b) Auk peirra nemanda sem hverfa fr& nami, eru peir nemendur sem ljika almennu nami
eda starfsnami en falla & préfum stundum taldir med brottfallsnemendum.
Heimild: Byggt & Ohlsson, 1994.

Withdrawal from an education or training programme before its completion.

Comments:

(a) this term designates both the process (early school leaving) and the persons (early
school leavers) who fail to complete a course;

(b) besides early school leavers, dropouts may also include learners who have completed
education or training but failed the examinations.

Source: based on Ohlsson, 1994.

26) nams- eda pjalfunarbraut (education or training path)

Samanlagdar paer namslotur sem einstaklingur tekur til ad 6dlast pekkingu, leikni eda faerni.
Athugasemd: Nams- eda pjalfunarbraut getur visad baedi til peirra formlegu og 6formlegu
namslota sem fa vottun ad fenginni stadfestingu.

Heimildir: Cedefop; Framkvaemdastjorn Evropubandalagsins (European Commission),
2006c.

Skyld hugtok: Nams- eda pjalfunarsvid, Evrépska einingakerfid fyrir starfsmenntun
(ECVET), nam, opid nam.

The sum of learning sequences followed by an individual to acquire knowledge, skills or
competences.

Comment: a learning path may combine formal and non-formal learning sequences which
validation leads to certifi cation.

Source: Cedefop; European Commission, 2006c.

Related terms: education or training pathway, Evrépska einingakerfid fyrir starfsmenntun
ECVET, learning, open learning



27)ndms- eda pjalfunarsvid (education or training pathway)

paer tengdu pjalfunar- eda namsleidir i skélum, freedslumidstédvum, aedri menntastofnunum
eda hja starfsmenntunaradilum sem greida leid félks innan eda milli starfssvida.

Heimildir: Cedefop; Framkvaemdastjorn Evropubandalagsins (European Commission),
2006c.

Skylt hugtak: nams- eda pjalfunarbraut

A set of related education or training programmes provided by schools, training centres,
higher education institutions or VET providers, and that facilitates individuals’ progression
within or between activity sectors.

Source: Cedefop; European Commission, 2006c.

Related term: education or training path

28) freedsluadili (education or training provider)

Hver su stofnun eda einstaklingur sem veitir menntun.

Athugasemd: Fraedsluadilar geta verid stofnanir sem sérstaklega eru reknar i pessu
markmidi eda adrir, svo sem atvinnurekendur, sem annast pjalfun sem hluta af rekstri sinum.
Einstaklingar sem starfa a eigin vegum geta einnig bodid menntunarurraedi.

Heimild: Byggt & Cedefop, 2004.

Any organisation or individual providing education or training services.

Comment: education and training providers may be organizations specifically set up for this
purpose, or they may be other, such as employers, who provide training as a part of their
business activities. Training providers also include independent individuals who offer
services.

Source: based on Cedefop, 2004.

29) télvustutt ndm (e-learning)

Nam par sem studst er vid upplysinga- og samskiptataekni.
Athugasemdir:

- Tolvustutt nAm takmarkast ekki vid ,tdlvulaesi' (ad afla sér leikni i upplysinga- og
samskiptataekni). Pad getur verid med margs konar méti og bléndudum adferdoum
beitt: notadur hugbtnadur, netid, geilsadiskar, beinlinutengt ndm eda hvers konar
adrir rafraenir eda gagnvirkir midlar.

- Tolvustutt ndm er haegt ad nota baedi i fjarnami en einnig sem patt i stadarnami.

Heimild: Byggt & Cedefop, 2004.
Skyld hugtok: télvuleesi, flarnam, upplysinga- og samskiptataekni.

Learning supported by information and communication technologies (ICT).

Comments:

— e-learning is not limited to ’digital literacy’ (acquiring ICT skills). It may encompass multiple
formats and hybrid methods: using software, Internet, CD-ROM, online learning or any other
electronic or interactive media;

— e-learning can be used as a tool for distance education and training but also to support
face-to-face learning.

Source: based on Cedefop, 2004.

Related terms: digital literacy, distance education and training, information and
communication technology (ICT)
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30) starfshaefni (employability)

Allir peir peettir sem gera folki kleift ad vinna ad pvi ad undirbua sig undir starf, f4 starf, halda
starfi og auka starfsframa sinn.

Athugasemd: Starfsheefni einstaklinga byggist & (a) einstaklingsbundnum eiginleikum (par
med talinni naegilegri pekkingu og leikni); (b) hvernig pessum einstaklingsbundnu eiginleikum
er komid & framfeeri & vinnumarkadinum; (c) umhverfis- og félagslegum adstaedum (s.s.
hvatningu og teekifserum sem i bodi eru til ad endurnyja og stadfesta pekkingu og leikni); og
(d) fjarhagslegum adsteedum.

Heimildir: Byggt & Scottish executive, 2007; The institute for Employment Studies, 2007.
Skyld hugtok: adlégunarhaefni, sevinam, hreyfanleiki

The combination of factors which enable individuals to progress towards or get into
employment, to stay in employment and to progress during career.

Comment: employability of individuals depends on (a) personal attributes (including
adequacy of knowledge and skills); (b) how these personal attributes are presented on the
labour market; (c) the environmental and social contexts (i.e. incentives and opportunities
offered to update and validate their knowledge and skills); and (d) the economic context.
Sources: based on Scottish executive, 2007; The institute for employment studies, 2007.
Related terms: adaptability, lifelong learning, mobility

31) Evropska einingakerfid fyrir starfsmenntun (ECVET) (European credit system
for vocational education and training (ECVET))

Fyrirkomulag par sem faerni midast vid leerddm i nAmsaféngum sem metnir eru til
namseininga og kerfid sidan notad til ad stadfesta leerdom. Markmid pess er:

- aod studla ad hreyfanleika folks i starfsnami;

- aod greida fyrir uppsofnun, flutningi, stadfestingu og vidurkenningu leerdéms (hvort
heldur hann er formlegur, 6formlegur eda formlaus) sem aflad er i fleiri Ibndum en
einu;

- aod stydja framkveemd aevinams

- ad efla gegnseei feerni

- ao studla ad gagnkveemu trausti og samvinnu adila & svidi almennrar menntunar og
starfsmenntunar i Evrépu.

Athugasemd: Evropska einingakerfid byggist & lysingum a haefi med hlidsjon af laerdémi
(pekkingu, leikni og/eda feerni) deilt nidur i afanga sem namseiningar eru gefnar fyrir og haegt
er ad yfirfeera, safna saman og skra i namsferilsskra hvers nemanda.

Heimildir: Cedefop; Framkvaemdastjorn Evropubandalagsins (European Commission),
2006c.

Skyld hugtok: ndmseiningakerfi, Evropska vidurkenningarkerfid fyrir nAmseiningar (ECTS).

A device in which qualifications are expressed in units of learning outcomes to which credit
points are attached, and which is combined with a procedure for validating learning
outcomes. The aim of this system is to promote:

— mobility of people undertaking training;

— accumulation, transfer and validation and recognition of learning outcomes (either formal,
non-formal or informal) acquired in different countries;

— implementation of lifelong learning;

— transparency of qualifications;

— mutual trust and cooperation between vocational training and education providers in
Europe.

Comment: ECVET is based on the description of qualifications in terms of learning outcomes
(knowledge, skills and/or competences), organised into transferable and accumulable
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learning units to which credit points are attached and registered in a personal transcript of
learning outcomes.

Source: Cedefop; European Commission, 2006c.

Related terms: credit system, Evrépsk vidurkenning & namseiningum (ECTS)

32) Evropska vidurkenningarkerfid fyrir namseiningar (ECTS) (European credit
transfer and accumulation system (ECTS))

Skipulégo adferd til ad lysa ndmsleidum vid aedri menntastofnanir med pvi ad meta til eininga
paetti peirra (namseiningar, nAmskeid, namsdvalarverkefni, vinnu vid doktorsverkefni, 0.s.frv.)
til ad
- gera innlendum jafnt sem erlendum namsmoénnum audveldara ad kynna sér og bera
saman namsleioir;
- auka hreyfanleika nemenda og vidurkenningu a formlegu, éformlegu og formlausu
nami;
- adstoda haskodla vid ad skipuleggja og endurskoda namleidir.
Athugasemd: Vidurkenningakerfid byggist a pvi vinnuframlagi nemandans sem krafist er til
ad na markmidum namsleidar eins og pau eru skilgreind i peim leerdémi sem krafist er. |
Evropu er vinnuframlag ndamsmanns i fullu nami yfirleitt um 1500 - 1800 klukkustundir & &ri
0g pa samsvarar ein namseining um 25 til 30 vinnustundum. Peir sem synt geta fram &
sambaerilegan laerdém sem aflad hefur verid i 66ru namsumhverfi geta fengid hann
viourkenndan og metinn og til nAmseininga (undanpagu) hja atgefendum haskolagradu.
Heimild: Byggt & Framkvaemdastjorn Evrépubandalagsins (European Commission), 2004.
Skyld hugtok: einingakerfi, Evropska einingakerfi fyrir starfsmenntun (ECVET).

A systematic way of describing a higher education programme by attaching credits to its
components (modules, courses, placements, dissertation work, etc.), to:

— make study programmes easy to read and compare for all students, local and foreign;

— encourage mobility of students and recognition of formal, non-formal and informal learning;
— help universities to organise and revise their study programmes.

Comment: ECTS is based on the student workload required to achieve the objectives of a
programme, specified in terms of learning outcomes to be acquired. The student workload of
a fulltime study programme in Europe amounts in most cases to around 1500-1800 hours per
year and in those cases one credit stands for around 25 to 30 working hours. Individuals who
can demonstrate similar learning outcomes acquired in other learning settings may obtain
recognition and credits (waivers) from the degree awarding bodies.

Source: based on European Commission, 2004.

Related terms: credit system, European credit system for

vocational education and training (ECVET)

33) evropskir stjornarheettir (European governance)

paer reglur, adferdir og ferli sem beitt er i evropskri stjérnsyslu

Athugasemd: Stjérnarhaettir verda ad tryggja ad tekio sé & vidfangsefnum og almannafé nytt
a arangursrikan og skilvikan hatt og i samraemi vid brynar parfir samfélagsins. Skilvirkir
stjornarheettir byggja a patttoku almennings, abyrgd, gagnseei, skilvirkni og samraemi.
Heimild: Byggt & Eurovoc Thesaurus, 2005.

The rules, processes and behaviour implemented for the exercise of power at European
level.
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Comment: governance must ensure that public resources and problems are managed
effectively, efficiently and in response to critical needs of society. Effective governance relies
on public participation, accountability, transparency, effectiveness and coherence.

Source: based on Eurovoc Thesaurus, 2005.

34) Evropski vidmidaramminn fyrir aevinam (EQF) (European qualification framework
for lifelong learning (EQF))

Vidmidunarkerfi til ad lysa og bera saman heefisstig i heefiskerfum innan atvinnugeira, a
landsvisu og & alpjédavettvangi.

Athugasemd: Adalpeettir kerfisins eru atta vidmidunarprep sem lyst er midad vio lserdom
(sambland pekkingar, leikni og/eda faerni) svo og skipulag og meginreglur um frjalsa
samvinnu. Pessi atta prep na allt fra pvi heefi sem gildir um grunnpekkingu, leikni og/eda
feerni til peirra prepa sem veitt eru fyrir aedstu gradur & haskdlastigi svo og fag- og
starfsmenntun. Evrépska viomidarammanum er beitt til ad yfirfaera milli haefniskerfa.
Heimild: Byggt & Framkvaemdastjorn Evropubandalagsins (European Commission), 2006a.
Skyld hugtok: vidmidarammi, haefiskerfi

A reference tool for the description and comparison of qualification levels in qualifications
systems developed at national, international or sectoral level.

Comment: the EQF’s main components are a set of 8 reference levels described in terms of
learning outcomes (a combination of knowledge, skills and/or competences) and
mechanisms and principles for voluntary cooperation. The eight levels cover the entire span
of qualifications from those recognising basic knowledge, skills and competences to those
awarded at the highest level of academic and professional and vocational education and
training. EQF is a translation device for qualification systems.

Source: based on European Commission, 2006a.

Related terms: qualification framework, qualification system

35) haskoélastig (ISCED 5) (first stage of tertiary education (ISCED 5))

Petta stig neer til namsleida i haskéla med: (a) akademisk markmid (gerd A) sem eru
adallega fraedileg; (b) fagleg markmio (gerd B) sem yfirleitt eru styttri en gerd A og midast vid
storf & vinnumarkadi. Namsleidir af A-gerd veita adgang ad aframhaldandi rannséknarnami
og fagstéttum sem gera krofur til mikillar leikni. Namsleidir af B-gerd bua nemendur beinlinis
undir akvednar starfsstéttir. Adgangur ad 5. prepi ISCED krefst yfirleitt ad 3. eda 4. prepum
ISCED hafi verid loki® med vidunandi arangri.

Athugasemd: Namsleidir haskélastigs (5A) med akademisk markmid eru ad jafnadi utan
svids VET.

Heimildir: Menningarmalastofnun Sameinudu pjédanna (UNESCO), 1997; Eurydice, 2006.
Skyld hugtdk: unglingastig (ISCED 2), vidbotarstig (ekki haskélastig) (ISCED 4),
framahaldsskdlastig (ISCED 3)

This level includes tertiary programmes with: (a) academic orientation (type A) which are
largely theoretical; (b) occupation orientation (type B) usually shorter than type A and geared
for entry to the labour market. Type A programmes provide access to advanced research
studies and professions with high skill requirements. Type B programmes prepare students
for direct entry into a specific occupation. Entry to ISCED level 5 normally requires
successful completion of ISCED levels 3 or 4.

Comment: Level 5 A programmes with academic orientation are typically outside the scope
of VET.

Source: Unesco, 1997; Eurydice, 2006.
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Related terms: lower secondary education (ISCED 2), postsecondary (non-tertiary)
education (ISCED 4), upper secondary education (ISCED 3)

36) formlegt nam (formal learning)

Nam sem fer fram vid skipulagdar og formgerdar adsteedur (s.s.i skola, freedslumidstod eda
a vinnustad) og er beinlinis skilgreint sem nam (hvad vardar markmid, tima og adbunag).
Nemandinn litur svo & ad formlegt nam sé stundad af asetningi. bvi lykur ad jafnadi med
stadfestingu og vottun.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: vottun, formlaust nam, ndm, 6formlegt nam.

Learning that occurs in an organised and structured environment (e.g. in an education or
training institution or on the job) and is explicitly designated as learning (in terms of
objectives, time or resources). Formal learning is intentional from the learner’s point of view.
It typically leads to validation and certification.

Source: based on Cedefop, 2004.

Related terms: certifi cation, informal learning, learning, non-formal learning

37) ndms- og starfsradgjof (guidance and counselling / information, advice and
guidance (IAC))

Margvisleg starfsemi sem midar ad pvi ad adstoda folk til ad taka akvardanir vardandi
menntun, starfsval eda einkalif og ad hrinda peim i framkvaemd adur en og eftir ad komio er
at & vinnumarkadinn.
Athugasemdir: Nams- og starfsradgjof getur falid i sér:
- radgjof (vardandi einkamal eda starfsferil, nAmsradgjof),
- mat (sélfreedilegt eda tengt feerni/ frammistddu),
- upplysingar um taekifaeri til nAms og & vinnumarkadi og um skipulagningu starfsferils,
- samrad vid jafningja, aettingja eda fraedsluadila,
- starfsundirbuning (skilgreina ndkvaemlega leikni/ feerni og reynslu til undirbanings
starfsumsokn),
- tilvisanir (til nAms- eda starfssérfraedinga).
Nams- og starfsradgjof er heegt ad veita i skéla, freedslumidstédvum, vinnumidlunum,
vinnustddum, eda annars stadar i samfélaginu.
Heimild: Byggt & Cedefop, 2004.

A range of activities designed to help individuals take educational, vocational or personal
decisions and carry them out before and after they enter the labour market.

Comment: guidance and counselling may include:

— counselling (personal or career development, educational guidance),

— assessment (psychological or competence-/ performancerelated),

— information on learning and labour market opportunities and career management,

— consultation with peers, relatives or educators,

— vocational preparation (pinpointing skills/competences and experience for jobseeking),
— referrals (to learning and career specialists).

Guidance and counselling can be provided at schools, training centres, job centres, the
workplace, the community or in other settings.

Source: based on Cedefop, 2004.
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38) mannaudur (human capital)

Pekking, leikni, faerni og eiginleikar sem folk hefur til ad bera og studla ad beettri
persénulegri, félagslegri og efnahagslegri velferd pess.
Heimild: OECD, 2001.

Knowledge, skills, competences and attributes embodied in individuals that facilitate
personal, social and economic well-being.
Source: OECD, 2001.

39) einstaklingsbundinn menntunarreikningur (individual learning account)

Opinbert hvatningarkerfi til ad greida fyrir adgengi fullordinna ad nami — til daemis peirra sem
ekki hafa pegar fengid menntun eda pjalfun kostada af almannafé.

Athugasemd: Einstaklingsbundnir menntunarreikningar eru eetladir til ad breikka pann hop

sem aflar sér faglegs eda persénulegs proska med pvi ad stydja pa ymist med fjarframlégum
eda med peim tima sem nemendur geta dvalid vid paer stofnanir sem peir velja sér.

Heimild: Cedefop.

Skyld hugtok: sevindm, opid nam

A system of public incentive to encourage access of adults to learning — for example those
not already benefiting from publicly-funded education or training.

Comment: individual learning accounts aim to widen participation in professional and
personal development by providing support, expressed either in money or time the learners
can spend in the institutions of their choice.

Source: Cedefop.

Related terms: lifelong learning, open learning

40) formlaust nam (informal learning)

Nam sem fer fram vid dagleg storf, i fjdlskyldulifi eda tbmstundum. Pad er ekki skipulagt eda
samhaeft hvad vidvikur markmidum, tima eda namsadstod. Fyrir nemandann er formlaust
nam yfirleitt an asetnings.
Athugasemdir:
- Leerddmur i formlausu nami leidir yfirleitt ekki til vottunar en hann ma stadfesta og
votta pegar lagt er mat a fyrra nam.
- Jafnframt er visad til pess ad formlaust nam byggi & reynslu eda sé tilviljana- eda
handahéfskennt.
Heimild: Byggt & Cedefop, 2004.
Skyld hugtok: formlegt nam, nam, leerdémur, 6formlegt nam, stadfesting lserdoms.

Learning resulting from daily activities related to work, family or leisure. It is not organised or
structured in terms of objectives, time or learning support. Informal learning is in most cases
unintentional from the learner’s perspective.

Comments:

— informal learning outcomes do not usually lead to certification but may be validated and
certified in the framework of recognition of prior learning schemes;

— informal learning is also referred to as experiential or incidental/ random learning.

Source: based on Cedefop, 2004.

Related terms: formal learning, learning, learning outcomes, nonformal learning, validation
of learning outcomes
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41) upplysinga- og samskiptataekni (ust) / upplysingataekni (ut) (information and
communication technology (ICT))

Taekni sem neer til rafraennar skraningar, geymslu, endurheimtar, vinnslu, flutnings og
midlunar upplysinga.

Heimild: Cedefop, 2004.

Skyld hugtok: grunnleikni i upplysinga- og samskiptateekni, leikni i upplysinga- og
samskiptateekni.

Technology which provides for the electronic input, storage, retrieval, processing,
transmission and dissemination of information.

Source: Cedefop, 2004.

Related terms: basic information and communication technology (ICT) skills, information
and communication technology (ICT) skills

42) leikni i upplysinga- og samskiptataekni / leikni i upplysingataekni (information
and communication technology (ICT) skills )

Su leikni sem naudsynleg er til ad beita upplysinga- og samskiptataekni.
Athugasemdir: | skyrslu OECD um leikni i upplysinga- og samskiptateekni og atvinnumal er
1694 til einféld skilgreining:

- fagleg leikni i upplysinga- og samskiptateekni: geta notad préadan bunad vio
upplysinga- og samskiptataekni og/eda geta préad, gert vid og buid til slikan banad;

- hagnyt leikni i upplysinga- og samskiptateekni: geta notad einfaldan bunad i
upplysinga- og samskiptateekni i venjulegu starfsumhverfi (ekki i storfum sem krefjast
sérpekkingar i upplysinga- og samskiptataekni);

- grunnleikni i upplysinga- og samskiptateekni eda tolvuleesi: geta notad upplysinga- og
samskiptataekni vid einféld verkefni og vid nam.

Heimildir: Cedefop, 2004; OECD, Lopez-Bassols, 2002.
Skyld hugtok: grunnleikni i upplysinga- og samskiptateekni.

The skills needed for efficient use of information and communication technologies (ICT).
Comment: in a report on ICT skills and employment, OECD proposes a simple classification:
— professional ICT skills: ability to use advanced ICT tools, and/or to develop, repair and
create such tools;

— applied ICT skills: ability to use simple ICT tools in general workplace settings (in non-IT
jobs);

— basic ICT skills or ‘ICT literacy": ability to use ICT for basic tasks and as a tool for learning.
Source: Cedefop, 2004; OECD, Lopez-Bassols, 2002.

Related term: basic information and communication technology (ICT) skills

43) grunnmenntun og -pjalfun (initial education and training)

Almenn menntun eda starfsmenntun sem aflad er & grunnstigi skélakerfisins, yfirleitt 4dur en
storf & vinnumarkadi hefjast.
Athugasemdir:

(a) Sum pjalfun sem aflad er eftir ad storf hefjast i atvinnulifinu getur talist til
grunnpjélfunar (s.s. umskoélun);

(b) Grunnmenntun og -pjalfun er heegt ad afla sér & nams- eda pjalfunarsvioum eda
ndmssamningi a 6llum stigum almennrar menntunar eda starfsmenntunar (hvort
heldur er i fullu skélanami eda vixlnami)

Heimild: Byggt & Cedefop, 2004.
Skyld hugtok: skyldunam, endurmenntun
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General or vocational education and training carried out in the initial education system,
usually before entering working life.

Comments:

(a) some training undertaken after entry into working life may be considered as initial training
(e.g. retraining);

(b) initial education and training can be carried out at any level in general or vocational
education (full-time school-based or alternance training) pathways or apprenticeship.
Source: based on Cedefop, 2004.

Related terms: compulsory education, continuing education and training

44) lykilleikni / lykilheefni (/key skills / key competences)

Su heildarleikni (grunnleikni og ny grunnleikni) sem naudsynleg er til ad lifa i natima
pekkingarsamfélagi.
Athugasemdir: [ Tilmaelum um lykilhaefni til &evinams (Recommendation on key
competences for lifelong learning) setur Framkvaemdastjérn Evropubandalagsins (European
Commission) fram atta flokka lykilhaefni:

- samskipti & modurmalinu;

- samskipti & erlendum malum;

- feerni i steerdfraedi, visindum og teekni;

- stafraen feerni;

- adleera ad leera

- samskipti vid annad félk, félk frA 6drum menningarheimum og félagsfeerni, félagsleg

og borgaraleg feerni,

- frumkvdodlastarfsemi

- tjaning menningar
Heimildir: Cedefop, 2004; Framkvaemdastjérn Evrépubandalagsins (European Commission)
2006b.
Skyld hugtok: grunnleikni, ny grunnleikni

The sum of skills (basic and new basic skills) needed to live in contemporary knowledge
society.

Comment: in its Recommendation on key competences for lifelong learning, the European
Commission sets out the eight key competences:

— communication in the mother tongue;

— communication in foreign languages;

— competences in maths, science and technology;

— digital competence;

— learning to learn;

— interpersonal, intercultural and social competences, and civic

competence;

— entrepreneurship;

— cultural expression.

Source: Cedefop, 2004; European Commission, 2006b.

Related terms: basic skills, new basic slkills

45) verksvit (know-how)

Hagnyt pekking eda sérpekking.
Heimild: Byggt & New Oxford Dictionary of English, 2001.

Practical knowledge or expertise.
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Source: based on New Oxford Dictionary of English, 2001.

46) pekking / kunnétta (knowledge)

Afrakstur peirra upplysinga sem aflad er med nami. bekking er heildarsafn stadreynda,
meginreglna, kenninga og starfsferla sem tengjast freedasvidi eda starfi.

Athugasemdir: Margar skilgreiningar eru til & pekkingu. Samt sem adur byggjast natima
hugmyndir um pekkingu i stérum drattum & ad gerdur sé greinarmunur & nokkrum
grundvallaratrioum:

(a) Aristoteles greindi milli freedilegrar og hagnytrar pekkingar. | samraemi vid pennan

mun greina natima freedimenn (Alexander o. fl., 1991) milli skilgreiningarpekkingar

(freedilegrar) og adferdarpekkingar (hagnytrar pekkingar). Skilgreingarpekking felur i sér

stadhaefingar um akvedna atburdi, stadreyndir og alhaefingar raunvisindanna, auk

djupsteedari grundvallarreglna um edli raunveruleikans. Adferdarpekking neer til
pekkingarleitar, adferda, asetlana, verklags, starfshatta, reglubundinna venja,

stefnumdrkunar, Urreeda, teeknibeitingar og bragda (Ohlsson, 1994);

(b) Heegt er ad greina & milli pekkingargerda sem visa til mismunandi adferda vid ad freedast
um heiminn. Ymsar tilraunir hafa verid gerdar til setja saman lista yfir slikar gerdir, en
eftirfarandi flokkar koma par gjarna fyrir:

- hiutleeg (nattaruleg/visindaleg) pekking, metin ut fra fullvissu;

- hugleeg (békmenntaleg/fagurfreedileg) pekking, metin Gt fra areidanleika;

- sidferdileg (mannleg/forskriftar-) pekking, metin ut fra almennri vidurkenningu
(rétt/rangt)

- tradarleg/gudleg pekking, metin med tilvisun til gudlegs valds (guds).

paer spurningar sem vid spyrjum, paer adferdir sem vid beitum og pau svor sem vid gefum i

leit okkar ad pekkingu byggjast & pessum grundvallarskilningi & pekkingu .

(c) bekking neer til baedi skradrar pekkingar og peirrar sem er undirskilin. Undirskilin pekking
(Polanyi, 1967) er su pekking sem nemendur bua yfir og hefur &hrif & vitsmunastarfsemi
peirra. Samt sem &dur lata peir hana ekkert endilega i lj6si eda gera sér jafnvel ekki
grein fyrir henni. St pekking sem kemur fram i ordum er pekking sem nemandinn gerir
sér grein fyrir og er pa medtalin su undirskilda pekking sem breytist i yrta pekkingu med
bvi ad verda ,vidfang hugsunar' (Prawat, 1989).

Heimildir: Cedefop, 2004; Framkveemdastjérn Evropubandalagsins (European

Commission), 2006a.

Skyld hugtok: faerni, verksvit, nam, leerdémur, leikni.

The outcome of the assimilation of information through learning. Knowledge is the body of
facts, principles, theories and practices that is related to a fi el d of study or work.

Comment: there are numerous definitions of knowledge. Nevertheless, modern conceptions
of knowledge rest broadly on several basic distinctions:

(a) Aristotle distinguished between theoretical and practical logic. In line with this distinction,
modern theoreticians (Alexander et al., 1991) distinguish declarative (theoretical) knowledge
from procedural (practical) knowledge. Declarative knowledge includes assertions on specific
events, facts and empirical generalisations, as well as deeper principles on the nature of
reality. Procedural knowledge includes heuristics, methods, plans, practices, procedures,
routines, strategies, tactics, techniques and tricks (Ohlsson, 1994);

(b) it is possible to differentiate between forms of knowledge which represent different ways
of learning about the world. Various attempts have been made to compile such lists, the
following categories seem to be frequently represented:

— objective (natural/scientific) knowledge, judged on the basis of certainty;

— subjective (literary/aesthetic) knowledge judged on the basis of authenticity;

— moral (human/normative) knowledge judged on the basis of collective acceptance
(right/wrong);

— religious/divine knowledge judged by reference to a divine authority (God).
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This basic understanding of knowledge underpins the questions we ask, the methods we use
and the answers we give in our search for knowledge;

(c) knowledge encompasses tacit and explicit knowledge. Tacit knowledge (Polanyi, 1967) is
knowledge learners possess which influences cognitive processing. However, they may not
necessarily express it or be aware of it. Explicit knowledge is knowledge a learner is
conscious of, including tacit knowledge that converts into an explicit form by becoming an
‘object of thought’ (Prawat, 1989).

Source: Cedefop, 2004; European Commission, 2006a.

Related terms: competence, know-how, learning, learning outcomes, sKill.

47) pekkingarsamfélag (knowledge society / knowledge-based society)

Samfélag par sem adferdir og verklag byggjast & ad skapa, dreifa og nota pekkingu.
Heimild: Cedefop, 2001 i Framkvaemdastjérn Evropubandalagsins (European Commission),
2001.

A society whose processes and practices are based on the production, distribution and use
of knowledge.
Source: Cedefop, 2001 in European Commission, 2001.

48) nam (learning)

Ferli par sem einstaklingurinn tileinkar sér upplysingar, hugmyndir og gildismat og ddlast
pannig pekkingu, verksvit, leikni og/eda faerni.

Athugasemd: Nam fer fram vid einstaklingsbundna umhugsun, endurgerd og félagsleg
samskipti. Nam getur farid fram vid formlegar, formlausar eda éformlegar adsteedur.
Heimildir: Cedefop, 2004; Framkvaemdastjérn Evrépubandalagsins (European
Commission), 2006a.

Skyld hugtok: formlegt nam, formlaust nam, athafnanam, notkunarnam, éformlegt nam.

A process by which an individual assimilates information, ideas and values and thus acquires
knowledge, know-how, skills and/or competences.

Comment: Learning occurs through personal reflection, reconstruction and social interaction.
Learning may take place in formal, non-formal or informal settings.

Source: Cedefop, 2004; European Commission, 2006a.

Related terms: formal learning, informal learning, learning by doing, learning by using, non-
formal learning

49) athafnanam (learning by doing)
Nam sem felst i pvi ad endurtaka verk hvad eftir annad, med eda an undanfarandi tilsagnar.
Heimild: Byggt a Cedefop, 2004.
Skyld hugtok: nam, notkunarnam
Learning acquired by repeated practice of a task, with or without prior instruction.

Source: based on Cedefop, 2004.
Related terms: learning, learning by using

19



50) notkunarnam (learning by using)

Nam sem felst i pvi ad nota teeki eda adstodu hvad eftir annad, med eda &n undanfarandi
tilsagnar.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: ndm, athafnanam.

Learning acquired by repeated use of tools or facilities, with or without prior instruction.
Source: based on Cedefop, 2004.
Related terms: learning, learning by doing

51) namssamfélag (learning community)

Samfélag sem eflir nAmsmenningu med pvi ad préa a hverjum stad skilvirkt samstarf milli
allra geira samfélagsins og styrkir jafnframt og 6rvar einstaklinga og samtok til nams.
Heimild: Cedefop, 2004.

Skylt hugtak: namssveaedi.

A community that promotes a culture of learning by developing effective local partnerships
between all sectors of the community, and supports and motivates individuals and
organisations to learn.

Source: Cedefop, 2004.

Related term: learning region

52)inntak nams (learning content)

pau efnisatridi og athafnir sem sameiginlega mynda pad sem einstaklingur eda hépur
nemenda leerir medan a namsferlinu stendur.
Heimild: Byggt & European Training Foundation, 1997.

The topics and activities which make up what is learned by an individual or group of learners
during a learning process.
Source: adapted from European Training Foundation, 1997.

53) namseflir (learning facilitator)

Hver s& sem studlar ad leikni- eda pekkingartflun med pvi ad skapa hagsteett ndamsumhverfi,
par med taldir peir sem kenna, pjalfa, gegna stjornunarstérfum eda veita radogjof. Namseflir
adstodar nemandann til ad 6dlast pekkingu og leikni med pvi ad setja vidmidunarreglur,
bregdast vid og gefa rad medan a namsferlinu stendur.

Heimild: Cedefop, 2004.

Anyone who promotes the acquisition of knowledge and skills by establishing a favourable
learning environment, including anyone exercising a teaching, training, supervision or
guidance function. The facilitator helps the learner develop knowledge and skills by providing
guidelines, feedback and advice throughout the learning process.

Source: Cedefop, 2004.
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54) leerdémsfyrirtaeki (learning organization)

Stofnun sem studlar ad ndmi og par sem félk leerir og proskast i tengslum vid ndmsstarfio,
sjéalfum sér, 6drum og allri stofnuninni til hagsbéta og par sem pessi vidleitni er birt
opinberlega og vidurkennd.

Heimild: Cedefop, 2004.

Skyld hugtok: nAmssamfélag, nAmssvaedi.

An organisation which promotes learning, and where individuals learn and develop through
the work context, for the benefit of themselves, each other and the whole organisation, with
such efforts being publicised and recognised.

Source: Cedefop, 2004.

Related terms: learning community, learning region

55) leerddmur / ndmsafrakstur (learning outcomes / learning attainments)

Su pekking, leikni og/eda faerni sem einstaklingur hefur aunnid sér og/eda er feer um ad syna
fram a eftir ad nami lykur, hvort sem um er ad raeda formlegt, 6formlegt eda formlaust nam.
Heimild: Byggt & Cedefop 2004.

Skyld hugtok: nAmsmat, vottun leerdoms, formlegt nam, formlaust nam, éformlegt nam,
stadfesting leerdoms.

The set of knowledge, skills and/or competences an individual has acquired and/or is able to
demonstrate after completion of a learning process, either formal, non-formal or informal.
Source: based on Cedefop 2004.

Related terms: assessment of learning outcomes, certification of learning outcomes, formal
learning, informal learning, non-formal learning, validation of learning outcomes

56) namssvaedi (learning region)

Sveedi par sem hagsmunaadilar vinna saman ad pvi ad uppfylla namsparfir svaedisins og
nyta saman pa fjarmuni sem parf til ad finna sameiginlegar lausnir.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: ndmssamfélag, lserdomsfyrirteeki.

A region in which stakeholders cooperate to meet local learning needs and share resources
to devise joint solutions.

Source: based on Cedefop, 2004.

Related terms: learning community, learning organization

57) aevinam (lifelong learning)

Allt pad namsstarf sem fram fer & mannsaefinni og studlar ad pvi ad auka pekkingu, verksvit,
leikni, faerni og/eda heefi hvort sem er i einstaklingsbundnum, félagslegum eda faglegum
tilgangi.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: adlégunarhaefni, nam fullordinna, endurmenntun og —pjélfun, evibreitt nam.

All learning activity undertaken throughout life, which results in improving knowledge, know-
how, skills, competences and/or qualifications for personal, social and/or professional
reasons.

Source: based on Cedefop, 2004.
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Related terms: adaptability, adult education, continuing education and training, lifewide
learning

58) aevibreitt nam (lifewide learning)

Nam, hvort heldur er formlegt, 6formlegt eda formlaust sem neer til allra pétta lifsins
(einstaklingbundinna, félagslegra og faglegra) og allra aeviskeida.

Athugasemd: Avibreitt nam er avinam séd fra 6drum sjonarhdli.

Heimild: Byggt & Cedefop, 2004.

Skyld hugtdk: menntun fullordinna, endurmenntun og -pjalfun, sevinam.

Learning, either formal, non-formal or informal, that takes place across the full range of life
activities (personal, social or professional) and at any stage.

Comment: lifewide learning is a dimension of lifelong learning.

Source: based on Cedefop, 2004.

Related terms: adult education, continuing education and training, lifelong learning

59) unglingastig (ISCED 2) (lower secondary education (ISCED 2))

A unglingastigi er grunnmenntun haldid afram fra fyrri stigum pétt i kennslunni sé yfirleitt
meiri &hersla 16gd a einstakar ndmsgreinar og oft annist sérhaefdari kennarar kennsluna.
Athugasemd: | sumum l6ndum getur petta stig virst 6parfa adgreining og ekki i samreemi vid
menntakerfi landsins (niu &ra grunnmenntun ad medtéldu unglingastiginu). I slikum tilfellum
er petta stig nefnt ,seinna stig grunnnams’.

Heimildir: Menningarmalastofnun Sameinudu pjédanna (UNESCO), 1997; Eurydice, 2006.
Skyld hugtok: Evropski vidmidaramminn fyrir s&evindm (EQF), haskdlastig (ISCED 5),
vidbotarstig (ekki haskolastig) (ISCED 4), framhaldsskdlastig (ISCED 3)

Lower secondary education generally continues the basic programmes of primary, although
teaching is typically more subject-focused, often employing more specialised teachers to
conduct classes.

Comment: in some countries, this level may appear as an artificial division which does not
correspond to the national education system (nine years of basic education including ISCED
level 2). In such cases, ISCED 2 level is called ‘second stage of basic education’.

Source: Unesco, 1997; Eurydice, 2006.

Related terms: European qualifications framework (EQF), fi rst stage of tertiary education
(ISCED b5), post-secondary (non-tertiary) education (ISCED 4), upper secondary education
(ISCED 3)

60) leidsdgn (mentoring)

Margvisleg radgjof og studningur sem reyndur einstaklingur veitir ungmenni eda nylida (t.d.
sem er ad byrja vid ndmssamfélag eda leerdémsfyrirtaeki) og er honum fyrirmynd,
leidsdgumadur, adstodarkennari, markpjalfi og tranadarmadur.

Heimild: Byggt & Bolton, 1980.

Skyld hugtok: namssamfélag, leerdomsfyrirteeki, einkakennsla / adstodarkennsla.

Guidance and support provided in a variety of ways to a young person or novice (i.e.
someone joining a new learning community or organisation) by an experienced person who
acts as a role model, guide, tutor, coach or confidante.

Source: based on Bolton, 1980.

Related terms: learning community, learning organisation, tutoring

22



61) hreyfanleiki (mobility)

Geta einstaklings til ad hefja ny storf og adlagast nyju starfsumhverfi.

Athugasemd: Hreyfanleiki getur verid landfraedilegur eda starfstengdur, (flytjast i nyja stédu
innan fyrirtaekis eda i nytt starf). Hreyfanleiki gerir folki kleift ad ddlast nyja leikni og auka
starfshaefni sina.

Heimild: Cedefop, 2004.

Skyld hugtok: adlégunarhaefni, starfshaefni.

The ability of an individual to move and adapt to a new occupational environment.
Comment: mobility can be geographical or ‘functional’ (a move to a new post in a company
or to a new occupation). Mobility enables individuals to acquire new skills and thus to
increase their employability.

Source: Cedefop, 2004.

Related terms: adaptability, employability

62) gagnkveem vidurkenning heaefis (mutual recognition of qualifications)

Vidurkenning eins eda fleiri landa eda stofnana a heefi (skirteini / namstitli) sem veitt eru i
einu eda fleirum [6ndum eda stofnunum.

Athugasemd: Gagnkvaem vidurkenning getur verid tvihlida (milli tveggja landa eda
stofnanna) eda marghlida (t.d. innan Evrépusambandsins eda milli fyrirteekja i sama geira).
Heimild: Byggt & Cedefop, 2004.

Skyld hugtok: vidurkenning leerdéms.

The recognition by one or more countries or organisations of qualifications (certifi cates,
diplomas or titles) awarded in (or by) one or more other countries or other organisations.
Comment: mutual recognition can be bilateral (between two countries or organisations) or
multilateral (e.g. within the European Union or between companies belonging to the same
sector).

Source: based on Cedefop, 2004.

Related term: recognition of learning outcomes

63) ny grunnleikni (new basic skills)

Leikni t.d. i upplysinga- og samskiptaltaekni, erlendum tungumalum, taeknimenningu,
félags-, skipulags- og samskiptaleikni og frumkvodlastarfsemi.

Athugasemd: Asamt grunnleikni myndar ny grunnleikni pa lykilleikni sem naudsynleg er til
ad proskast i natima pekkingarsamfélag.

Heimild: Rad Evrépusambandsins (Council of the European Union), 2000.

Skyld hugtok: grunnleikni, leikni i upplysinga- og samskiptateekni /upplysingataekni (ust/ut),
lykilleikni.

The skills such as information and communication technology (ICT) skills, foreign languages,
social, organisational and communication skills, technological culture, entrepreneurship.
Comment: combined with basic skills, new basic skills form the key skills needed to develop
in contemporary knowledge society.

Source: Council of the European Union, 2000.

Related terms: basic skills, information and communication technology (ICT) skills, key skills
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64) 6formlegt ndm (non-formal learning)

Nam sem felur i sér skipulagt starf sem ekki er beinlinis hugsad sem nam (hvad vidvikur
namsmarkmidum, namstima eda namsstudningi). Oformlegt nAm er med asetningi af halfu
nemandans.
Athugasemdir:

- Oformlegan leerdém er hzegt ad stadfesta og votta.

- Oformlegu nami er stundum lyst sem samhaefdu ad hluta til.
Heimild: Byggt & Cedefop, 2004.
Skyld hugtok: formlegt nam, formlaust nam, nam, stadfesting leerdoms.

Learning which is embedded in planned activities not explicitly designated as learning (in
terms of learning objectives, learning time or learning support). Non-formal learning is
intentional from the learner’s point of view.

Comments:

— non-formal learning outcomes may be validated and lead to certifi cation;

— non-formal learning is sometimes described as semi-structured learning.

Source: based on Cedefop, 2004.

Related terms: formal learning, informal learning, learning, validation of learning outcomes

65) starfspjalfun utan vinnustadar (off-the-job training)

Starfspjalfun sem fram fer utan venjulegs vinnustadar. Yfirleitt er pessi pjalfun adeins hluti
namsleidar sem einnig fer fram a vinnustad.

Heimild: Byggt a UNESCO, 1979.

Skylt hugtak: starfspjalfun a vinnustad.

Vocational training undertaken away from the normal work situation. It is usually only part of
a whole training programme, in which it is combined with on-the-job training.

Source: based on Unesco, 1979.

Related term: on-the-job training

66) starfspjalfun a vinnustad (on-the-job training)

Starfspjalfun sem fram fer & vinnustad. Oll pjalfunin getur farid par fram eda verid tengd
starfspjalfun utan vinnustadar.

Heimild: Byggt a UNESCO, 1979.

Skylt hugtak: starfspjalfun utan vinnustadar.

Vocational training given in the normal work situation. It may constitute the whole training or
be combined with off-the job training.

Source: based on Unesco, 1979.

Related term: off-the-job training

67) opid nam (open learning)
Nam sem veitir nemandanum téluverdan sveigjanleika hvad vardar val & vidfangsefni, stad,
namshrada og/eda adferd.

Heimild: Byggt a Cedefop, 2004.

Learning which gives to the learner a degree of flexibility in the choice of topics, place, pace
and/or method.
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Source: based on Cedefop, 2004.

68) nam ad loknu skyldunami (post-compulsory education)

Menntun einstaklings ad loknu skyldunami sem I6gum samkveemt er bundin akveedum um
lengd og krofur skyldubundinnar skélagéngu.

Heimild: Byggt & European Training Foundation, 1997.

Skylt hugtak: skyldunam.

Education followed by an individual after compulsory education, which sets minimum legal
standards and duration of obligatory schooling.

Source: based on European Training Foundation, 1997.

Related term: compulsory education

69) viobotarstig (ekki a haskoélastigi) post-secondary (non-tertiary) education (ISCED
4)

Namsleidir sem na baedi til framhaldsskolastigs og haskolanams og veita peim sem Utskrifast
hafa ar framhaldsskola vidteekari pekkingu. Pessum ndmsleidum er aetlad ad undirbla
nemendur undir haskélandm eda fyrir patttéku i atvinnulifinu. baer leida ekki til haskblagradu.
Athugasemdir: Vid upphaf namsins hafa nemendur yfirleitt lokid framhaldsskélanami.
Namsleidirnar samsvara yfirleitt allt frd sex manudum til tveggja ara i fullu nami.

Heimild: UNESCO, 1997; Eurydice, 2006.

Skyld hugtok: Evropski viomidaramminn fyrir a&evinam, haskélanam (ISCED 5), unglingastig,
framhaldsskolastig.

These programmes straddle the boundary between upper secondary and tertiary education.
They serve to broaden the knowledge of upper secondary education graduates. These
programmes are designed to prepare students for studies at first stage of tertiary education
or for direct labour market entry. They do not lead to a tertiary qualification.

Comment: students entering will have usually completed upper-secondary education.
Programmes usually have a full-time equivalent duration of between 6 months and 2 years.
Source: Unesco, 1997; Eurydice, 2006.

Related terms: European qualifications framework (EQF), first stage of tertiary education
(ISCED 5), lower secondary education

(ISCED 2), upper secondary education (ISCED 3)

70) namsleid (programme of education or training)

Yfirlit yfir starf, inntak og/eda adferdir sem beitt er vid nam til ad na markmidum pess (6dlast
pekkingu, leikni og/eda feerni), sett fram i rokraeenu samhengi sem neer til &kvedins timabils.
Athugasemd: Hugtakid namsleid er haft um framkveemd namsstarfsins en namskra visar til
motunar, skipulags og undirbinings starfseminnar.

Heimild: Byggt a Cedefop, 2004.

Skylt hugtak: namskra

An inventory of activities, content and/or methods implemented to achieve education or
training objectives (acquiring knowledge, skills and/or competences), organized in a logical
sequence over a specifi ed period of time.

Comment: the term programme of education of training refers to the implementation of
learning activities whereas curriculum refers to the design, organisation and planning of
these activities.
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Source: based on Cedefop, 2004.
Related term: curriculum

71) heefi (qualification)

Haefi visar annars vegar til :

(a) formlegs haefis, sem er formleg nidurstada (skirteini, namestitill) mats og stadfestingar
sem faest med pvi ad videigandi adili segir fyrir um ad einstaklingur hafi 6dlast
fullnaegjandi leerddm og/eda hafi til ad bera naudsynlega faerni til ad vinna verk a
akveonu svidi. Heefi veitir opinbera vidurkenningu a gildi leerdoms i atvinnulifinu og
vardandi menntun. Haefi getur veitt I6gbundin réttindi til ad stunda dkvedna
atvinnugrein (OECD); og hins vegar

(b) starfskrafna, sem eru st pekking og leikni sem krafist er til ad leysa af hendi pau verk
sem felast i akvednu starfi (ILO).

Heimildir: Byggt & Eurydice, 2006; European Training Foundation, 1997; OECD, 2007; ILO,
1998.

Skyld hugtdk: vottun leerdéms, faerni, Evropski vidmidaramminn fyrir sevindm, formlegt nam,
formlaust ndm, nam, leerdémur, 6formlegt nam, I6gbundin starfsgrein, leikni.

The term qualification covers different aspects:

(a) formal qualification: the formal outcome (certificate, diploma or title) of an assessment
and validation process which is obtained when a competent body determines that an
individual has achieved learning outcomes to given standards and/or possesses the
necessary competence to do a job in a specific area of work. A qualification confers official
recognition of the value of learning outcomes in the labour market and in education and
training. A qualification can be a legal entitlement to practice a trade (OECD);

(b) job requirements: the knowledge, aptitudes and skills required to perform the specific
tasks attached to a particular work position (ILO).

Source: based on Eurydice, 2006; European Training Foundation, 1997; OECD, 2007; ILO,
1998.

Related terms: certification of learning outcomes, competence, European qualification
framework, formal learning, informal learning, learning outcomes, non-formal learning,
regulated profession, skill

72) viomidarammi (um heefi) (qualification framework)

Adferd til ad préa og flokka heefi (t.d. a landsvisu eda hvad vardar atvinnugreinar) i samraemi
vid dkvedna reglur (t.d. med lysingum) sem vid eiga a tilgreindum stigum lserdoms.
Athugasemd: Vidmidarammann ma nota til:

- aod byggja upp landsviomid fyrir pekkingu, leikni og feerni;

- ad efla geedi menntunar;

- koma upp kerfi til ad samhaefa og/eda sampaetta heefi og gera mdgulegan samanburd

a mismunandi heefi med pvi ad setja heefi i akvedid samhengi.

- auka adgengi ad nami, audvelda yfirfeerslu leerddms og namsframvindu.
Heimild: Byggt & Framkveemdastjorn Evropubandalagsins (European Commission), 2006a;
OECD, 2007.
Skyld hugtok: Evropski viomidaramminn fyrir seevinam EQF), haefiskerfi

An instrument for the development and classification of qualifications (e.g. at national or
sectoral level) according to a set of criteria (e.g. using descriptors) applicable to specified
levels of learning outcomes.

Comment:
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A qualification framework can be used to:

— establish national standards of knowledge, skills and competences;

— promote the quality of education;

— provide a system of coordination and/or integration of qualifications and enable comparison
of qualifications by relating qualifications to each other;

— promote access to learning, transfer of learning outcomes and progression in learning.
Source: based on European Commission, 2006a; OECD, 2007.

Related terms: European qualification framework (EQF), qualification system

73) haefiskerfi (qualification system)

Oll st skipulagning sem snyr ad vidurkenningu leerdéms og 68rum adferdum sem tengja
menntun og pjélfun vinnumarkadinum og frjalsum félagasamtokum. pessi starfsemi neer til:
- skilgreiningar stefnumdrkunar vardandi haefi, hdnnunar namskeida og starfraekslu
peirra, fyrirkomulags i stjérnkerfinu, fjarveitinga og geedatryggingar;
- mats, stadfestingar og vottunar laerdéms.
Heimild: Byggt & Framkveemdastjorn Evropubandalagsins (European Commission), 2006a.
Skyld hugtok: namsmat, vottun leerdoms, viomidarammi um heaefi, stadfesting leerdoms.

All activities related to the recognition of learning outcomes and other mechanisms that link
education and training to the labour market and civil society. These activities include:

— definition of qualification policy, training design and implementation, institutional
arrangements, funding, quality assurance;

— assessment, validation and certification of learning outcomes.

Source: based on European Commission, 2006a.

Related terms: assessment of learning outcomes, certification of learning outcomes,
gualification framework, validation of learning outcomes

74) viourkenning leerdéms (recognition of learning outcomes)

(a) Formleg vidurkenning: adferd til ad skjalfesta leikni og feerni annad hvort med ad:
- gefa Ut skjal (skirteini eda namstitil); eda
- jafngilda leikni og/eda feerni, namseiningar eda undanpagur, stadfesta aunna leikni
og/eda feerni ; og/eda
(b) Félagsleg vidurkenning: vidurkenning fjarhagslegra og félagslegra hagsmunaadila &
gildi leikni og /eda faerni.
Heimild: Cedefop, 2004.
Skyld hugtok: vottun leerdédms, gagnkveem vidurkenning heefis, stadfesting leerddms.

(a) Formal recognition: the process of granting official status to skills and competences either
through the:

— award of qualifications (certificates, diploma or titles); or

— grant of equivalence, credit units or waivers, validation of gained skills and/or
competences; and/or

(b) Social recognition: the acknowledgement of the value of skills and/or competences by
economic and social stakeholders.

Source: Cedefop, 2004.

Related terms: certification of learning outcomes, mutual recognition of qualifications,
validation of learning outcomes
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75) [6gbundin starfsgrein (regulated profession)

Atvinnustarfsemi eda atvinnuvegur sem ekki ma hefja eda stunda (& neinn hatt) nema med
beinum eda 6beinum lagafyrirmaelum eda stjornsyslufyrirmaelum um ad viokomandi hafi
akvedio heefi til ad bera.

Heimild: Byggt & Framkvaemdastjorn Evrépubandalagsins (European Commission), 2002.
Skylt hugtak: haefi.

A occupational activity or group of occupational activities access to which, and the practice of
which (or to one of its forms) is directly or indirectly subject to legislative, regulatory or
administrative provisions concerning the possession of specific qualifications.

Source: based on European Commission, 2002.

Related term: qualification

76) umskolun (retraining)

pjalfun sem gerir félki feert ad afla sér nyrrar leikni sem veitir pvi adgang annad hvort ad nyrri
starfsgrein eda nyjum stérfum innan greinarinnar.

Heimild: Byggt & Cedefop, 2004.

Skyld hugték: endurmenntun og -pjalfun, framhaldspjalfun.

Training enabling individuals to acquire new skills giving access either to a new occupation
or to new professional activities.

Source: based on Cedefop, 2004.

Related terms: continuing education and training, further training

77) framhaldsskoélaproéf / stadentsprof (secondary school leaving certificate /
baccalaureate)

Préf sem tekid er i lok framhaldsskdla til ad stadfesta og votta laerdém nemenda ad afloknu
matsferli.
Athugasemdir:
- ekki veita 6ll lokaprof ar framhaldsskéla adgengi ad eedri menntun;
- i sumum I6ndum heita lokaproéf framhaldsskéla mismunandi néfnum, til deemis:
Austurriki
- Reifepriifungszeugnis (almennt framhaldsskélaproéf, almennt adgengi ad aedri
menntun) eda Reife- und Diplomprifungszeugnis (starfsnamsprof framhaldsskola,
tvenns konar heefi: almennt adgengi ad aedri menntun og starfshaefi);
- Berufsreifeprifungszeugnis (almennt adgengi ad adri menntun og jafnframt
stadfesting pekkingar, leikni og faerni sem aflad er & vinnustad).
pyskaland
- Abitur
- Fachabitur
irland
- Leaving certificates
Frakkland
Baccalauréat:
- baccalauréat général (almenn menntun);
- baccalauréat technologique (almenn menntun og taeknimenntun);
- baccalauréat professionnel (starfsmenntun fyrir &kvedna starfsstétt).
Porutgal
- diploma do ensino secundario (almenn menntun);
- diploma de qualifi cagdo (almenn menntun og starfsmenntun / tvipeett skirteini).
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Bretland
(a) fyrir haskdlanam
- GCSEs (General Certifi cate of Secondary Education);
- GCE A level (General Certifi cate of Educational Advanced Level)
- 0g AS level (Advanced supplementary level);
- Standard Grade (i Skotlandi);
- Higher Grade (i Skotlandi);
- Advanced higher Grade (i Skotlandi).
(b) fyrir starfsnam
- Vocational Certifi cates of Secondary Education (VCSE).
Heimildir: Cedefop, 2004; Ministére de I'éducation nationale

An examination administered at the end of upper secondary education to validate and certify
the learning outcomes of learners following an assessment procedure.

Comments:

— not all secondary school leaving certificates guarantee systematic access to higher
education;

— at national level, school leaving certificates bear different names, for example:
AUSTRIA

— Reifepriifungszeugnis (general upper secondary, general access to higher education) or
Reife- und Diplomprifungszeugnis (vocational upper secondary, double qualification: general
access to higher education and vocational qualifications);

— Berufsreifeprifungszeugnis (general access to higher education, includes validation of
knowledge, skills and competences acquired on the job).

GERMANY

Abitur

Fachabitur

IRELAND

Leaving certifi cates

FRANCE

Baccalauréat:

— baccalauréat général (general education);

— baccalauréat technologique (general and technical education);

— baccalauréat professionnel (vocational training leading to a

specifi ¢ occupation).

PORTUGAL

— diploma do ensino secundario (general education);

— diploma de qualifi cacéo (general and vocational education /

double certifi cation).

UNITED KINGDOM:

(a) academic levels

— GCSEs (General Certifi cate of Secondary Education);

— GCE A level (General Certifi cate of Educational Advanced Level)

and AS level (Advanced supplementary level);

— Standard Grade (Scotland);

— Higher Grade (Scotland);

— Advanced higher Grade (Scotland).

(b) vocational levels

— Vocational Certifi cates of Secondary Education (VCSE).

Source: Cedefop, 2004; Ministére de I'éducation nationale

78) (atvinnu)geiri (sector)
Hopur fyrirteekja sem rekin er innan sama atvinnuvegs (t.d. i efnaionadi).
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eda

Hépur samstaedra starfsstétta sem algengar eru i margs konar fyrirteekjum (t.d.
markadssetning).

Heimildir: Cedefop; Framkveemdastjérn Evrépubandalagsins (European Commission),
2006a.

A group of companies with the same main economic activity (e.g. chemicals).

or

A category of transversal professional activities (e.g. marketing) common to a variety of
companies.

Source: Cedefop; European Commission, 2006a.

79) leikni (skill)
Getan til ad vinna verk og leysa verkefni.
Heimildir: Cedefop; Framkveemdastjorn Evropubandalagsins (European Commission),
2006a.
Skyld hugtok: faerni, pekking, verksvit.

The ability to perform tasks and solve problems.
Source: Cedefop; European Commission, 2006a.
Related terms: competence, knowledge, know-how

80) feernigreining (skills audit)

Greining a pekkingu, leikni og faerni einstaklings, par & medal haefileikum og &huga, i peim
tilgangi ad afmarka starfsferilsaform og/eda skipuleggja asetlun um nyja stefnumoérkun i starfi
eda pjalfun.
Athugasemd: markmid greiningarinnar er ad adstoda einstaklinginn til ad

- ad greina fyrri storf;

- ad meta sjalfur stdou sina a vinnustad eda vinnumarkadi;

- ad bua sig undir stadfestingu & 6formlegum og formlausum laerdémi;

- ao skipuleggja nams- eda pjalfunarsvid til undirbtnings starfi.
Heimildir: Byggt & Code du travail frangais, 2003; Cedefop.
Skyld hugtok: formlaust nam, 6formlegt nam, stadfesting leerdoms.

Analysis of knowledge, skills and competences of an individual, including his or her aptitudes
and motivations to define a career project and/or plan professional reorientation or training
project.

Comment: the aim of a skills audit is to help the individual:

— analyse career background;

— self-assess position in the labour environment;

— prepare themselves to validation of non-formal or informal learning outcomes.

— plan career pathway.

Source:based on Code du travail francais, 2003; Cedefop.

Related terms: informal learning, non-formal learning, validation oflearning outcomes

81) samskipti & vinnumarkadi (social dialogue)
Samskiptaferli adila vinnumarkadarins til ad efla samrad, skodanaskipti og greida fyrir

almennum kjarasamningum.
Athugasemdir:
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(a) Samskipti a vinnumarkadi geta verid tvihlida (milli fulltrda launpega og
atvinnurekenda) eda prihlida (ad vidbaettum fulltrGum opinberra stjérnvalda og/eda
frialsra félagasamtaka o.s.frv.);

(b) Samskipti & vinnumarkadi geta att sér stad a ymsum stigum (fyrirtaeki, atvinnugreinar
/ pvert & atvinnugreinar og stadbundid / sveedisbundid / & landsvisu / fjdlpjodlegt);

(c) A alpjodavettvangi geta samskipti & vinnumarkadi verid tvihlida, prihlida eda
marghlida eftir pvi hve morg riki eiga hlut ad mali.

Heimild: Cedefop, 2004
Skyld hugtok: frjals félagasamtok, adilar vinnumarkadarins

A process of exchange between social partners to promote consultation, dialogue and
collective bargaining.

Comment:

(a) social dialogue can be bipartite (involving representatives of workers and employers) or
tripartite (also associating public authorities and/or representatives of civil society, NGOs,
etc.);

(b) social dialogue can take place at various levels (company, sectoral / cross-sectoral and
local / regional / national / transnational);

(c) at international level, social dialogue can be bilateral, trilateral or multilateral, according to
the number of countries involved.

Source: Cedefop, 2004.

Related terms: civil society, social partners

82) félagsleg samlégun (social inclusion)

Félagsleg samldgun einstaklinga — eda hépa einstaklinga —sem borgarar eda sem
patttakendur i félagslegu tengslaneti i samfélaginu. Félagsleg samlégun byggist i
grundvallaratridum & vinnumarkadinum eda efnahagslegri samlégun.

Heimild: Cedefop, 2004.

The integration of individuals — or groups of individuals — into society as citizens or as
members of various public social networks. Social inclusion is fundamentally rooted in labour
market or economic inclusion.

Source: Cedefop, 2004.

83) adilar vinnumarkadarins (social partners)

Samtdk atvinnurekenda og stéttarféldg eru peir tveir adilar sem annast samskipti a
vinnumarkadi.
Athugasemdir:
- Hugtakid adili vinnumarkadarins a uppruna sinni i Frakklandi og byskalandi en var
seinna tekid upp innan Evrépusambandsins;
- brihlida samskipti a vinnumarkadi na einnig til opinberra stjérnvalda og/eda frjalsra
félagasamtaka o.fl.).
Heimild: Byggt a Cedefop, 2004.
Skyld hugtok: frjals félagasamtok, samskipti & vinnumarkadi.

Employers’ associations and trade unions forming the two sides of social dialogue.
Comments:

— the concept of ‘social partner’ originates in France and Germany and was subsequently
taken up in EU circles;
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— tripartite social dialogue also associates public authorities and/ or representatives of civil
society, NGOs, etc.).

Source: based on Cedefop, 2004.

Related terms: civil society, social dialogue

84) sérkennsla (special needs education)

Menntunarstarf og studningur sem aetlad er ad koma til méts vio sérstakar parfir fatladra
barna eda peirra sem ekki gengur vel i skola af einhverjum peim fjolmérgu asteedum sem
vitad er ad torvelda akjosanlegar framfarir.

Athugasemd:

Heitid sérkennsla er ni notad um kennslu nemenda med einhverjar sérparfir, en &dur visadi
pad einungis til kennslu fyrir fatlada nemendur og for pa fram i sérskélum eda stofnunum
sem adskildar voru fra almenna skéla- og haskélakerfinu. NG faer stér hluti fatladra barna
menntun sina vid stofnanir almenna skolakerfisins.

Heimild: Byggt 4 UNESCO, 1997.

Educational activity and support designed to address specific needs of disabled children or of
children who are failing school for many other reasons that are known to impede optimal
progress.

Comment: the term “special needs education” is now preferred to the term “special
education”. The older term was mainly understood to refer to the education of children with
disabilities, taking place in special schools or institutions distinct from, and outside of, the
regular school and university system. In many countries today a large proportion of disabled
children are in fact educated in institutions of the regular system.

Source: based on Unesco, 1997.

85) viomid (standard)

Stadall. R60 undirstbduatrida sem skilgreind eru af hlutadeigandi adilum.
Athugasemd:
Haegt er ad greina & mill nokkurra stadlagerda:
- Feerniviomio visa til pekkingar, leikni og/eda faerni sem tengjast starfshattum;
- Menntunarviomid visa til gagna um namsmarkmid, inntak nAmskraa, inngénguskilyrdi
og ennfremur peirra fjarmuna sem naudsynlegir eru til ad fullnaegja namsmarkmioum;
- Starfsvidmid visa til gagna um pa starfsemi og pau verk sem tengjast akvednu starfi
og starfshattum;
- Matsviomid visa til gagna um pann leerddm sem meta & og pa adferdafreedi sem
notud er;
- Stadfestingarviomid visa til gagna um hvada arangri parf ad na og pa adferdafraedi
sem notuo er;
- Vottunarviomid visa til gagna um videigandi reglur til ad fa skirteini eda namstitil og
jafnframt pau réttindi sem slikt veitir.
Mismunandi er eftir kerfum hvort pessi vidmid eru skilgreind hvert fyrir sig eda eru hluti af
sama skjali.
Heimild: Cedefop.

A series of elements whose content is defined by concerned actors.

Comment:

One can distinguish between several types of standards:

— competence standard refers to the knowledge, skills and/or competences linked to the
practice of a job;

32



— educational standard refers to the statements of learning objectives, content of curricula,
entry requirements as well as resources required to meet the learning objectives;

— occupational standard refers to the statements of the activities and tasks related to a
specific job and to its practice;

— assessment standard refers to the statements of the learning outcomes to be assessed
and the methodology used;

— validation standard refers to the statements of the level of achievement to be reached by
the person assessed, and the methodology used;

— certification standard refers to the statements of the rules applicable for obtaining a
certificate or diploma as well as the rights conferred.

According to the system, these standards can be defined separately or be part of one
document.

Source: Cedefop.

86) kennari (teacher)

Einstaklingur sem gegnir pvi starfi ad midla pekkingu, verksviti eda leikni til nemenda vid
pjalfunar- eda menntastofnun.

Athugasemd: Kennari getur leyst ymis verkefni svo sem ad skipuleggja og annast
framkveemd pjalfunarleida/dfanga/namskeida og midla pekkingu hvort heldur er almennri eda
sérheefdri, freedilegri eda hagnytri. Kennarar i starfsmenntastofnun eru stundum nefndir
pjélfarar.

Heimild: Cedefop, 2004; AFPA 1992.

Skyld hugtok: namseflir, pjalfari.

A person whose function is to impart knowledge, know-how or skills to learners in an
education or training institution.

Comment: a teacher may fulfi | several tasks such as organising and carrying out training
programmes/courses and transmitting knowledge, whether generic or specific, theoretical or
practical. A teacher in a vocationally-oriented institution may be referred to as a ‘trainer’.
Source: Cedefop, 2004; AFPA 1992.

Related terms: learning facilitator, trainer

87) pjalfari (trainer)

Hver s& sem gegnir einu eda fleiru peirra starfa sem tengjast (freedilegum eda hagnytum)
pjalfunarstérfum, annad hvort vid menntastofnun eda & vinnustad.
Athugasemdir:

(a) Greina méa milli tveggja flokka pjalfara:

- Fagmenntadir pjalfarar eru pjalfunarsérfeedingar og geta storf peirra samsvarad
stdorfum kennara vio starfspjalfunarstofnun;

- Sérfreedingar a einhverju svidi sem annad hvort eru pjalfarar i hlutastarfi eda gegna
peim stérfum timabundid sem hluta af starfi sinu, ymist innan fyrirtaekis (sem
mentorar eda einkakennarar nyrra starfsmanna og idnnema/leerlinga eda almennt vid
pjalfun) eda utan fyrirteekis (med pvi ad veita pjonustu timabundid vid
pjalfunarstofnanir);

(b) bjélfarar geta sinnt ymsum verkefnum:

- Hannagd starfsemi a svidi pjélfunar;

- Skipulagt eda annast slika starfsemi;

- Sé0 um pjalfunina sjélfa, p.e. midlad pekkingu, verksviti og leikni;

- Adstodad leerlinga vid ad auka leikni sina med pvi ad leidbeina peim, gefa peim
fyrirmeeli og gera athugasemdir medan & samningsbundnu nami peirra stendur.

Heimildir: Cedefop, 2004; AFPA,, 1992.
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Skyld hugtok: namseflir, kennari.
pjalfun: sj starfsmenntun.

Anyone who fulfi lls one or more activities linked to the (theoretical or practical) training
function, either in an institution for education or training, or at the workplace.

Comment:

(a) two categories of trainer can be distinguished:

— professional trainers are training specialists whose job may coincide with that of the
teacher in a vocational training establishment;

— part-time or occasional trainers are professionals in various fields who take on, in their
normal duties, part-time training activity, either in-company (as mentors and tutors of recruits
and apprentices or as training providers) or externally (by occasionally offering their services
at a training establishment);

(b) trainers may carry out various tasks:

— design training activities;

— organise and implement these activities;

— provide the actual training, i.e. transfer knowledge, know-how and skills;

— help apprentices develop their skills by providing advice, instructions and comments
throughout the apprenticeship.

Source: Cedefop, 2004; AFPA,, 1992.

Related terms: learning facilitator, teacher

training see vocational education and training (VET)

88) skipulagning og hénnun pjélfunar (training course planning and design)

Margpeett, samreemd og adferdafreedileg starfsemi sem beitt er til ad méta, skipuleggja og
eiga frumkvaedi ad daetlunum um pjalfun i samraemi vid pau markmid sem sett hafa verio.
Athugasemd: Skipulagning og hénnun pjalfunar felur i sér greiningu & namseftirspurn og
namsporf, verkefnahénnun, samheefingu og framkveemd eftirlits og jafnframt mat & &hrifum
pjalfunarinnar.

Heimild: Byggt a Le Préau, 2002.

Skylt hugtak: greining a namsporf.

A set of consistent methodological activities employed in designing and planning training
initiatives and schemes against objectives set.

Comment: training course planning and design includes analysis of training demand and
needs, project design, coordination and implementation monitoring as well as assessment of
training impact.

Source: based on Le Préau, 2002.

Related term: training needs analysis

89) greining a namsporf (training needs analysis)

Kerfisbundin greining a naverandi pérfum og framtidarporfum fyrir leikni midad vid pa leikni
sem er fyrir hendi til pess ad hrinda i framkveaemd skilvirkri pjalfunarasetiun.
Athugasemdir:

- Greining & namsporf byggir &: (a) ad gera sér grein fyrir hvada leikni er porf (b) ad
meta pé leikni sem er fyrir hendi i atvinnulifinu og (c) ad gera uttekt & hvad leikni
skortir eda vantar upp &;

- Greining & namsporf er haegt ad gera fyrir einstaklinga, stofnanir, atvinnugeira, pjodir
eda 4 alpjodavettvangi. HUn getur beinst ad megindlegum eda eigindlegum pattum
(t.d. magni eda tegund pjalfunar) og eetti ad tryggja ad stadid sé ad pjalfuninni &
skilvirkan og hagkveeman hatt.
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Heimild: Cedefop.
Skylt hugtak: skipulagning og hénnun pjalfunar.

A systematic analysis of present and future skills needs against the skills available to
implement an effi cient training strategy.

Comments:

— a training needs analysis rests on: (a) identification of skills needs (b) assessment of skills
available in the workforce and (c) appraisal of skills gaps and shortages;

— a training needs analysis can be conducted at individual, organisational, sectoral, national
or international level; it may focus on quantitative or qualitative aspects (for example level ant
type of training) and should ensure that training is delivered in an effective and cost-efficient
manner.

Source: Cedefop.

Related term: training course planning and design

90) menntun pjalfara (training of trainers)

Fraedileg og hagnyt menntun kennara og pjalfara.
Athugasemd: Menntun pjalfara:

(@) er eetlud peim starfsménnum sem kenna/pjalfa annad hvort sem eru: (i) fagmenntadir
kennarar eda pjalfarar (ii) fagmenntadir & einhverju akvednu svidi og fylgjast med
peim sem eru i pjalfun & vinnustad (peir sem kenna/pjalfa timabundid):

(b) neer til vidtaeks leiknisvids: pekkingar sem er sérstok fyrir tiltekid svio (almenn,
teeknileg eda visindaleg), menntunar-, salfraedilegrar og félagsfraedilegrar leikni;
stjérnunarkunnattu; kynna af atvinnulifinu og pekkingar & pjalfunarasetlunum og
markhépum;

(c) neer einnig til peirrar pjalfunar sem snyr ad hénnun afanga, skipulagningu peirra og
framkveemd og jafnframt ad inntaki pjalfunarstarfs, p.e. ad midla pekkingu, verksuviti
og leikni.

Heimild: Cedefop, 2004.
Skyld hugtok: namseflir, kennari, pjalfari.

Theoretical or practical training for teachers and trainers.

Comment: training of trainers:

(a) is for teaching/training personnel, either practicing: (i) as professional teachers or trainers
(i) as professionals in a given field who accompany trainees in their work environment
(occasional teachers or trainers); (b) covers a wide range of skills: knowledge specific to the
field in question (general, technical or scientific); educational, psychological and sociological
skills; management skills; familiarity with the world of work; and knowledge of training
schemes and target audience;

(c) also covers training related to course design, organization and implementation as well as
the content of training activities, i.e. imparting knowledge, know-how and skKills.

Source: Cedefop, 2004.

Related terms: learning facilitator, teacher, trainer

91) yfirfeersla ndAmsmarkmida (transferability of learning outcomes)
Ad hve miklu leyti haegt er ad nyta pekkingu, leikni og faerni vid nyjar menntunar- og
starfsadstaedur, og/eda hvort stadfesting og vottun séu moguleg.

Heimild: Byggt a Cedefop, 2004.

The degree to which knowledge, skills and competences can be used in a new occupational
or educational environment, and/or to be validated and certified.
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Source: based on Cedefop, 2004.

92) ferli fra nami til atvinnulifs (transition from school or training to work)

Flutningur ar ndmi og i starf, p.m.t. sa timi sem lidur fra pvi ad nami er heaett og par til komid
er a vinnumarkadinn.

Athugasemd: Umskipti milli skéla og atvinnu (samlégunarferli, atvinnugrein — mea tilliti til
baedi stbdu og virdingar — og radningartima) eru flékin. Samlégun byggist a mérgum pattum
(kyni, aldri, heefi,starfsmannastefnu, frambodi & radgjof o.s.frv.)

Heimild: Cedefop, 2004.

The move from education or training to employment, covering the period between leaving
education and entering the labour market.

Comment: transition between school and employment (integration path, type of employment
— with regard to level and status — and duration) is complex. Integration depends on many
factors (gender, age, qualification, employment policy, guidance and counseling provision,
etc.).

Source: Cedefop, 2004.

93) gegnseei heefis (transparency of qualifications)

I hve miklum meeli greina méa og skoda heefi hvad vardar inntak pess og virdi (i
atvinnugeiranum, landshluta, & lands- og alpjédavisu) a vinnumarkadinum og i
menntakerfinu.

Heimild: Byggt & Cedefop,2004.

Skylt hugtak: sambeerileiki haefis.

The degree of visibility and legibility of qualifications, of their content and value on the
(sectoral, regional, national or international) labourmarket and in the education and training
systems.

Source: based on Cedefop,2004.

Related terms: comparability

94) einkakennsla / adstodarkennsla (tutoring)

Oll su starfsemi sem nemandanum bydst i radgjof og eftirliti af halfu reynds og haefs
fagmanns. Einkakennarinn er nemandanum til studnings allan namsferilinn (i skdla,
fraedslumidstdd eda i starfi).
Athugasemd: einkakennsla neer til ymissar starfsemi:

- akademiskra faga (til ad auka namsafkost)

- starfsferils (til ad greida leidina fra skoéla ut i atvinnulifid)

- einstaklingsproska (til ad hvetja nemandann til ad taka skynsamlegar akvardanir).
Heimild: Cedefop, 2004.
Skyld hugtok: namseflir, leidsdgn.

Any activity offering a learner guidance, counselling or supervision by an experienced and
competent professional. The tutor supports the learner throughout the learning process (at
school, in training centres or on the job).

Comment: tutoring covers various activities:

— academic subjects (to improve educational achievement);

— careers (to ease the transition from school to work);

— personal development (to encourage learners to make wise choices).
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Sources: Cedefop, 2004.
Related term: learning facilitator, mentoring

95) namsafangi (unit (ECVET))

Akvedin samsetning pekkingar, leikni og/eda feerni sem myndar heildsteedan hluta heefis.
Afangi getur verid smaesti lidur heefis sem haegt er ad meta, flytja, stadfesta og jafnvel votta.
Afangi getur takmarkast vid akvedid haefi eda verid algengur i margs konar haefi.
Athugasemd: Einkenni &fanga (inntak, steerd,heildarfjoldi afanga sem mynda haefi, 0.s.frv.)
eru skilgreind af vidurkenndum adilum sem bera abyrgd & haefi & viokomandi svidi.
Skilgreining og lysing &fanga getur verid breytileg eftir pvi hvada haefiskerfi um er ad raeda og
starfshattum viskomandi adila. Ollum &féngum i ECVET-kerfinu fylgir po:

- almennt heiti afangans;

- sl pekking, leikni og faerni sem felst i &ganganum;

- peir maelikvardar sem beitt er vid mat a samsvarandi laerdomi.
Heimild: Framkveemdastjérn Evrépubandalagsins (European Commission), 2006c.
Skyld hugtok: Evropskt einingakerfi fyrir starfsmenntun (ECVET), Evrépski vidmidaramminn
fyrir sevindm (EQF).

A set of knowledge, skills, and/or competences which constitute a coherent part of a
gualification. A unit can be the smallest part of a qualification that can be assessed,
transferred, validated and, possibly, certified. A unit can be specific to a single qualification or
common to several qualifications.

Comment: the characteristics of units (content, size, total number of units composing a
gualification, etc.) are defined by the competent body responsible for the qualification at the
appropriate level. The definition and description of units can vary according to the
gualifications system and the procedures of the competent body. However, the ECVET
system proposes to provide for every unit:

— the generic title of the unit;

— the knowledge, skills and competence which are contained in a unit;

— the criteria for assessment of the corresponding learning outcomes.

Source: European Commission, 2006c.

Related terms: European credit system for vocational education and training (ECVET),
European qualifications framework (EQF)

96) nam a framhaldsskolastigi (ISCED 3) (upper secondary education (ISCED 3))

Framhaldsskali hefst yfirleitt vid lok skyldunams. Innritunaraldur er yfirleitt 15 til 16 ar.
Innritunar haefi (lok skyldunams) og 6nnur lagmarks inntdkuskilyrdi purfa yfirleitt ad vera fyrir
hendi. Kennsla midast yfirleitt meira vid namsgreinar en & unglingastigi. Medallengd
framhaldsskélans er ad jafnadi fra tveimur til fimm ara.

Heimildir: UNESCO, 1997; Eurydice, 2006.

Skyld hugtok: Evropski vidmidaramminn fyrir sevindm (EQF), haskdlastig (ISCED 5),
unglingastig (ISCED 2), vidbotarstig (ISCED 4).

Final stage of secondary education that normally begins at the end of compulsory education.
The entrance age is usually 15 or 16 years. Entrance qualifications (completion of
compulsory education) and other minimum entry requirements are generally needed.
Instruction is often more subject-oriented than lower secondary education (ISCED 2). The
typical duration of ISCED level 3 varies from two to five years.

Source: Unesco, 1997; Eurydice, 2006.
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Related terms: European qualifications framework (EQF), first stage of tertiary education
(ISCED 5), lower secondary education (ISCED 2), post-secondary (non-tertiary) education
(ISCED 4)

97) viobotarpjalfun (upskilling)

Skammtima, hnitmidud pjalfun ad jafnadi veitt ad lokinni grunnmenntun og midar ad pvi ad
baeta, auka vid og endurnyja pa pekkingu, leikni og/eda feerni sem aflad var vid fyrri pjalfun.
Heimild: Cedefop, 2004.

Skyld hugtdk: endurmenntun og —pjélfun, grunnstarfsmenntun, umskaélun.

Short-term targeted training typically provided following initial education or training, and
aimed at supplementing, improving or updating knowledge, skills and/or competences
acquired during previous training.

Source: Cedefop, 2004.

Related terms: continuing education and training, initial vocational education and training,
retraining

98) stadfesting laerdéms /afraksturs nams (validation of learning outcomes)

Stadfesting vidurkennds adila & ad leerdémur (pekking, leikni og/eda faerni) sem einstaklingur
hefur aflad sér i formlegu, 6formlegu og formlausu nami hafi verid metinn midad vio
fyrirframakvedna maelikvarda og sé i samraemi vid krofur um stadfestingarvidmio. Stadfesting
leidir yfirleitt til vottunar.

Heimild: Cedefop

Skyld hugtok: namsmat, vottun leerdoms.

Confirmation by a competent body that learning outcomes (knowledge, skills and/or
competences) acquired by an individual in a formal, non-formal or informal setting have been
assessed against predefined criteria and are compliant with the requirements of a validation
standard. Validation typically leads to certification.

Source: Cedefop.

Related terms: assessment of learning outcomes, certification of learning outcomes

99) hvatning til ndms (valuing learning)

Hvatning til patttdku og arangurs i (formlegu eda 6formlegu) nami til pess ad efla skilning &
edlislaegu gildi nAms og til ad umbuna fyrir nAmsarangur.

Heimildir: Cedefop, 2001 i Framkvaemdastjérn Evrépubandalagsins (European
Commission), 2001.

Skyld hugtok: leerdémsfyrirtaeki, ndmssveedi

The process of promoting participation in and outcomes of (formal or non-formal) learning, in
order to raise awareness of its intrinsic worth and to reward learning.

Source: Cedefop, 2001 in European Commission, 2001.

Related terms: learning organisation, learning region
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100) starfsmenntun og —pjalfun (vocational education and training (VET))

Menntun og pjalfun sem stefna ad pvi ad afla félki peirrar pekkingar, starfsvits, leikni og/eda
feerni sem naudsynleg er i akvednum atvinnugreinum eda almennt & vinnumarkadinum.
Heimild: Byggt & European Training Foundation, 1997.

Education and training which aims to equip people with knowledge, know-how, skills and/or
competences required in particular occupations or more broadly on the labour market.
Source: adapted from European Training Foundation, 1997.
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